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moderate the mediating impact of engagement? International Journal of Human Resource Management, 32(13),
2829-2855. [SSCI] Q2

Esen, A., and Maden-Eyiusta, C. (2019). Delineating the concept of corporate social innovation: Toward a
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Maden, C. (2015). The relationship between job resources, engagement, and proactivity: Does job fit make a
difference? In Academy of Management Proceedings (Vol. 2015, No. 1, p. 16701). Briarcliff Manor, NY 10510:
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Relational Dynamics Behind Overqualified Employees’ Turnover Intentions. European Management Journal
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Work in Progress

Maden-Eyiusta, C., Yalabik, Z., and Kilic, N. Childcare responsibilities and work engagement:
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Findikoglu, M., & Maden-Eyiusta, C. Integration of Artificial Intelligence in Managerial Decision-Making: A
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British Academy of Management 2018 Conference, September 4-6, Bristol, UK.
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KOBI ¢alisanlari iizerine gorgiil bir calisma. 23" National Conference on Management and Organization, May 14-
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Maden, C. and Esen, A. (2014). Kisi-is uyumunun ise adanmiglik ve proaktif ¢calisan davranislar tizerindeki etkisi:
Yeniligi destekleyen orgiit iklimi fark yaratiyor mu? 2™ Organizational Behavior Conference, November 7-8,
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Maden, C. (2014). Gozlerimi kaparim, vazifemi asarim: Yiiksek katilimli insan kaynaklar1 uygulamalarinin
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May 22-24, Konya, Turkey.
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Maden, C. and Karacay-Aydmn, G. (2010). Orgiitlerdeki calisma gruplarinda demografik gesitlilik, deger
uyumsuzlugu ve duygusal zeka seviyesi: Catigmalar neden dogar, nasil ¢oziilebilir? 9" National Conference on
Business Administration, May 6-8, Zonguldak, Turkey.

Maden, C. (2007). Environmental determinism and organizational adaptation: Models for adaptive strategies and
different forms of strategic alliances.15"National Conference on Management andOrganization, May 25-27,
Sakarya, Turkey.

Projects

Principal (Co)lInvestigator, Integration of Artificial Intelligence in Managerial Decision-Making: A Study of
Managerial Perspectives, Ozyegin University Seed Research Fund Program. (01.03.2025-28.02.2026)

Consultant, Cetin-Kilic, N., Aygiin-Taysir, E., & Maden-Eyiusta, C. Family-Friendly Work Practices and Gender:
A Study in the Context of Turkey, TUBITAK 1002 — Scientific and Technological Research Projects Funding
Program. Short-Term R&D Funding Program (Quick Support Program). (05.09.2025-05.09.2026)

Coordinator, Tiirkiye’deki KOBI’lerde Yenilikgilik Performansini Etkileyen Faktorler: Giiglendirici Liderlik
Davraniglari ve Yenilikgiligi Arttirmaya Yonelik Insan Kaynaklari Yonetimi Uygulamalari (Factors Affecting
Innovation Performance of Turkish SMEs: Empowering Leadership Behaviors and Innovation-Enhancing Human
Resource Management Practices), funded by TUBITAK 1001 — Scientific and Technological Research Projects
Funding Program. (01.08.2019 — 01.07.2022)

Coordinator, Exploring the Personal, Job-Related, and Organizational Antecedents of Job Crafting and Feedback
Seeking among SME Employees in Turkey, funded by Kadir Has University Scientific Research Program, Grant
No 2018-BAP-05. (01.02.2018-01.03.2019)

Coordinator, Exploring the Antecedents and Consequences of Proactive Employee Behavior in Turkish Small and
Medium Enterprises: A High-Performance Human Resource Management Approach, funded by Istanbul
Kemerburgaz University Research and Publications Commission, Grant No PB014-2013. (01.03.2014-27.02.2015)

Researcher, Kurumsal Sosyal inovasyon: Orgiitlerde Sosyal Inovasyon Becerisinin Olgiimiine Yénelik Bir Olgek
Gelistirme Projesi (Corporate Social Innovation: A Scale Development Project to Measure the Social Innovation
Capability of Organizations), funded by TUBITAK 3501 — National Young Researchers Career Development
Programme (CAREER). (15.10.2013 — 15.10.2015)
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GIG-WELL: An Intervention for Ensuring Holistic Well-being of Gig Workers. HORIZON-MSCA-2026-SE-01
(April 2026) [in partnership with Paris School of Business (France) and 5+ Universities in Europe and Asia].

Triple Transformation Framework in Higher Education Institutions. Erasmus+ Call for Proposals KA220-HED-
285C888F (March 2026) [in partnership with Steinbeis School of Sustainable Innovation and Transformation
(Germany), Vilnius University (Lithuania), and Gdansk University of Technology (Poland)].



Reconceptualizing the workplace for the Al era. European Cooperation in Science and Technology (COST)
Open Call For Proposals — Collection Oc-2025-1 (October 2025) [in partnership with Kingston University (UK),
Vilnius University (Lithuania) and 15+ Universities in Europe)

Mergen, A., Cetin-Kilig, N., & Maden-Eyiusta, C. The Boundaries of Transformational Leadership: A Simulation-
Based Analysis of the Impact of Follower Roles on Leadership Effectiveness. Submitted to TUBITAK 1001
Project Application. Rejected with a C grade.

Triple Transformation Framework in Higher Education Institutions. Erasmus+ Call for Proposals KA220-HED-
423D2C17 (March 2025) [in partnership with Steinbeis School of Sustainable Innovation and Transformation
(Germany), Vilnius University (Lithuania), and Gdansk University of Technology (Poland)]. Rejected, ranked
among the 57 out of 120 projects scoring over 70 points.

Mergen, A., Giiven, C., & Maden-Eyiusta, C. Audience Roles in Leadership: Developing an Assessment Tool.
Submitted to TUBITAK 3501 Project Application. Rejected with a C grade.

Giiven, A., Mergen, A., & Maden-Eyiusta, C. The Daily Dynamics of Self-Leadership from a Cross-Cultural
Perspective. Currently in preparation for TUBITAK 3501. Rejected with a C grade.

Professional Activities

Editorial Board Memberships

European Management Journal (Associate Editor for HRM) Feb 2026 -
European Management Journal 2023 -
Referee Service

International Journal of Human Resource Management, European Journal of Work and Organizational Psychology,
Applied Psychology, Journal of Management and Organization, Employee Relations, Gender in Management: An
International Journal, Personnel Review, Current Psychology

Executive Seminars & Trainings

Credit Europe Executive Trainings (December 2025)

e Corporate Culture
e Change Management
e Situational Leadership

SOMPO Insurance Business Bootcamp (April-May 2022)

e Strategic Management

e (Change Management

e Decision Making

e Motivation and Team Management

e (Chang Management

e Effective Communication and Time Management
e Ethics & CSR
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Other Professional Service

Panelist in TUBITAK-SOBAG Project Evaluation Panels, 2020, 2021, 2022, 2023
Consultant in TUBITAK-SOBAG Project Evaluation Panels, 2019, 2021, 2022, 2023, 2024

Student Projects Guided

Senay, D. (2024). Self-Leadership In Talent Management, Ozyegin University, Executive MBA Capstone Project.

Alver, D. D., & Keskiner, S. A. (2024). : Factors Driving High Turnover Rates Among IT Employees in Turkey,
Ozyegin University, Executive MBA Capstone Project.

Thesis Guided

Alparslan, S. E. (2025). Organizational Career Management in the New Era: Practices, Outcomes, the Role of New
Career Orientations and Supervisor Career Support, Kadir Has University, PhD in Management (completed).

Turkoglu, G. (2019). Relationships between Organizational Identification and Work Engagement, Job Satisfaction
and Turnover Intention in Family Firms, Kadir Has University, Master of Business Administration (completed).

Mehwish, H. (2019). The Contribution of Entrepreneurial Learning, Resilience and Recovery to Venture Success
After Failures: Two Case Study Examples, Kadir Has University, Master of Business Administration (completed).

Mertel, K. (2018). Relationships Between High Involvement Human Resource Management Practices and
Turnover Intention as Mediated by Job Satisfaction, Kadir Has University, Master of Business Administration
(completed).

Khan, A. K. (2018). Impact of Empowering Leadership and Work Engagement on Employees Adaptive Behaviors,
Kadir Has University, Master of Business Administration (completed).

Qozat, M. J. (2018). Women’s Entrepreneurship in Information and Communication Technology in Gaza Strip,
Kadir Has University, Master of Business Administration (completed).

Alatas, E. (2018). The Impact of Organizational Structure and culture on ERP Success: An Exploratory Study On
Turkish Firms, Kadir Has University, Master of Business Administration (completed).

Honors and Awards

Awards Academy of Management 2015 Annual Meeting, Best Paper Award in Organizational
Behavior Track
Awarded Associate Professorship by UAK, Interuniversity Council of Turkey (February
2014).
Received first rank for MBA from Bogazici University, Istanbul, Turkey.

Received first rank for High School Graduation Degree from Zonguldak Ataturk Anatolian
High.

Scholarship National Scholarship Program for PhD Students, TUBITAK, Istanbul, 2006 - 2010.
National Scholarship Program for Graduate Students, TUBITAK, Istanbul, 2005 - 2006.
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Grants Ozyegin University Seed Research Fund Program Grant (44,000 TL)
TUBITAK 1002 — Scientific and Technological Research Projects Funding Program. Short-
Term R&D Funding Program (Quick Support Program) (41,800 TL)
TUBITAK 1001 — Scientific and Technological Research Projects Funding Program
Project Grant (260,620 TL)
Kadir Has University Scientific Research Program Project Grant (26,000 TL)
TUBITAK 3501 — National Young Researchers Career Development (CAREER)
Program Project Grant (66,082 TL)
Istanbul Kemerburgaz University Research and Publications Commission Project Grant
(6,500 TL)
Erasmus Teaching Staff Mobility Grant, European Commission, United Kingdom,
April 2016
Erasmus Teaching Staff Mobility Grant, European Commission, Czech Republic,
April 2015
Erasmus Teaching Staff Mobility Grant, European Commission, Portugal,
May 2013
Erasmus Grant for Exchange Students, European Commission, Rotterdam,

August 2007-January 2008.

Teaching Experience

2021- Ozyegin University, Department of Entrepreneurship, Istanbul, Turkey.

UNDERGRADUATE COURSES

Organizations Fall 2025-2026
Spring 2024-2025

Fall 2024-2025

Spring 2023-2024

Fall 2023-2024

Spring 2022-2023

Fall 2022-2023

Spring 2021-2022

Fall 2021-2022

GRADUATE COURSES
Organizational Behavior (EMBA Course) Spring 2025-2026
Spring 2024-2025
Spring 2023-2024
Spring 2022-2023
Spring 2021-2022
2017-2021 Kadir Has University, Department of Business Administration, Istanbul, Turkey.

Associate Professor
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2012-

2018 April

PHD COURSES

Selected Topics in Organizational Behavior

Management and Organization Theory

GRADUATE COURSES

Entrepreneurship

Organizational Dynamics

UNDERGRADUATE COURSES

Entrepreneurship and New Venture Creation

International Business

Spring, 2020-2021
Spring, 2019-2020
Fall, 2020-2021
Fall, 2019-2020

Spring, 2018-2019
Fall, 2017-2018
Spring, 2016-2017

Summer, 2020-2021
Spring, 2020-2021
Spring, 2019-2020
Spring, 2018-2019
Summer 2017-2018
Spring, 2017-2018
Spring, 2016-2017
Fall, 2020-2021
Fall, 2019-2020
Fall, 2018-2019
Spring, 2017-2018
Fall, 2017-2018

Steinbeis University, Institute Corporate Responsibility Management, Berlin, Germany.

Avocational Lecturer

GRADUATE COURSES
Business Strategy
Leading and Managing Organizations

International Management

Fall, 2012 -
Fall, 2012 -
Fall, 2014-2015
Fall, 2013-2014

Coventry University, School of Strategy and Leadership, Coventry , United Kingdom.

Visiting Instructor

Corporate Social Innovation: From BEING responsible to TAKING responsibility

April, 23-25
13



2011-2016

2015-2016

2016 April

Istanbul Kemerburgaz University (Altinbas University), Department of International Trade,

Istanbul, Turkey.

Assistant Professor

UNDERGRADUATE COURSES

Independent Study in Global Marketing and Management
International Business

Management and Organization

Human Resource Management

Girisimciligin Temelleri (Principles of Entrepreneurship)

Introduction to Business

GRADUATE COURSES
Human Resource Management
Management of Multinational Corporations

Graduate Seminar

Management and Organization

Orgiitsel Davranis (Organizational Behavior)

Laureate Online Education B.V.
Faculty Member

Human Resource Management

University of Bath, School of Management, Bath , United Kingdom.
Visiting Instructor

Contemporary Topics in Work Engagement

Spring, 2015-2016
Fall, 2015-2016
Fall, 2014-2015

Spring, 2013-2014
Fall, 2015-2016
Fall, 2014-2015
Fall, 2013-2014

Spring, 2014-2015

Spring, 2012-2013

Spring, 2015-2016
Fall, 2015-2016
Spring, 2014-2015
Spring, 2013-2014
Fall, 2013-2014
Fall, 2012-2013
Spring, 2011-2012

Spring, 2015-2016

April 5-7
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2015-2016

2015 April

2011-2014

2014 May

2010-2011

Bogazici University, Department of International Trade, Istanbul, Turkey.
Part Time Instructor

Human Resource Management Fall, 2015-2016

University of Economics, Department of Human Resource Management, Prague, Czech

Republic.

Visiting Instructor

GRADUATE COURSES

Quality of Working Life April 7-9
Human Resource Management April 7-9
Managing People in a Multicultural Environment April 7-9
Strategic Leadership and CSR April 7-9

Dogus University, Department of Business Administration, Istanbul, Turkey.

Part Time Instructor

GRADUATE COURSES

Organizational Behavior Spring 2013-2014

Strategic Management Winter 2013-2014
Spring 2012-2013
Winter 2012-2013
Winter 2011-2012

Contemporary Management Fall 2013-2014

Human Resource Management Fall 2012-2013

Catolic University of Portugal / Catdlica-Lisbon School of Business and Economics,
Lisbon, Portugal.

Visiting Instructor

GRADUATE COURSES

Organizational Behavior Research Seminar I May 21-23

Bogarzici University, Department of International Trade, Istanbul, Turkey.

Part Time Instructor

GRADUATE COURSES

Strategic Management Spring 2010-2011
15



Yeditepe University, Department of Business Administration, Istanbul, Turkey.

Part Time Instructor

UNDERGRADUATE COURSES
International Business Fall 2010-2011

Yeditepe University, Department of International Business and Trade, Istanbul, Turkey.

Part Time Instructor

UNDERGRADUATE COURSES

Social Psychology Fall 2010-2011

Human Resource Management Fall 2010-2011
2004 -2010 Bogazici University, Department of International Trade, Istanbul, Turkey.

Research Assistant

Administrative Experience

April 2025 -
Dec 2022 —Jan 2025
Jan 2019 — June 2021

August 2018 — August 2021

April 2018 — August 2021
Sep 2017 — August 2021

Sep 2017 — August 2021

Feb 2017 —Jan 2019

Feb 2017 -2018

May 2014 —2016

Ozyegin University, Department of Entrepreneurship, Department Head
Ozyegin University, Faculty of Business, Associate Dean
Kadir Has University, Faculty of Management, Associate Dean

Kadir Has University, Kadir Has University Quality Assurance Commission,
Member

Kadir Has University, Sexual Harassment Prevention Unit, Committee Member
Kadir Has University, Department of Business Administration, Faculty Executive
Board Member

Kadir Has University, Department of Business Administration, Faculty Academic
Board Member

Kadir Has University, Department of Business Administration, Academic Advisor
(3" year students)

Kadir Has University, Department of Business Administration, Double Major-
Minor Degree Student Coordinator

Istanbul Kemerburgaz University, Department of International Trade, Department
Head

Istanbul Kemerburgaz University, Department of International Trade, Cooperative

Education Program Coordinator
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2011-2016

2011-2014

2016-2017

2015-2016

2014-2015

2013-2014

Istanbul Kemerburgaz University, Department of International Trade, Erasmus
Coordinator

Istanbul Kemerburgaz University, Institute of Social Sciences, Board
Member

Istanbul Kemerburgaz University, Department of International Trade,
Academic Advisor (4" year students)

Istanbul Kemerburgaz University, Department of International Trade,
Academic Advisor (1% year and 3™ year students)

Istanbul Kemerburgaz University, Department of International Trade,
Academic Advisor (2™ year students and MBA Students)

Istanbul Kemerburgaz University, Department of International Trade,

Academic Advisor (1% year students and MBA Students)

Memberships and Affiliations

2025 June -
2023 -
2014 — 2020

2013 — present

2006 — present
2014

2013 -2022

European Academy of Management (EURAM) Country Representative for Turkey

European Academy of Management (EURAM), Organizational Behavior Special Interest
Group — Leadership Track Co-chair

European Academy of Management (EURAM), Organizational Behavior Special Interest
Group - Communication Officer

European Academy of Management (EURAM) — Member

The European Institute for Advanced Studies in Management - Member

Bogazici University, New Directions in Innovation: Third Annual Conference of Center for
Innovation and Competition-based Development Studies — Organization Committee
Member

Academy of Management — Member

Seminars/Symposiums/Trainings

Journal of Management Studies Paper Development Workshop, Sabanci University, March 7, 2025, Istanbul,

Turkey.

KOSB (Koc, Ozyegin, Sabanci, Bilkent) Universities Research Seminar, Ozyegin University, May 31, 2024,

Istanbul, Turkey.

Workshop on Meaningful Work (2024). Istanbul Bilgi University, March 28, Istanbul, Turkey.

KOSB (Koc, Ozyegin, Sabanci, Bilkent) Universities Research Seminar, Koc University, June 9, 2023, Istanbul,
Turkey. (Invited Speaker)
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Bogazici University PhD Seminars, Bogazici University, December 13, 2021, Istanbul (Invited Speaker)

8th Alternative Methods in Marketing Research Symposium (AMMR 2018) (2018). Altinbas University, December
7-9, Istanbul, Turkey.

KHAS Project Camp (2018). Kadir Has University, May 16-17, Istanbul, Turkey.
KHAS Inaugural Research Camp (2018). Kadir Has University, April 5-6, Istanbul, Turkey.

KHAS Academy 101: “How to Teach? Student-Focused Approach” (2017). Kadir Has University, November 25,
Istanbul, Turkey.

Olgek Gelistirme ve Uyarlama Semineri (Scale Development and Adaptation Seminar) (2014). Meliksah
University, November 6, Kayseri, Turkey.

NVivo 10 Training (2013). NVivo 10 (Research Software for Analysis and Insight) Training for Qualitative
Researchers, November 23-24, Istanbul, Turkey.

SAP Introduction Training (2012). Training for SAP University Alliances Members, June 4-8, Istanbul, Turkey.
Effective Teaching Seminar (2011). Istanbul Kemerburgaz University, December 15-16, Istanbul, Turkey.

IEDC MBA Master Class in Istanbul (2009). The Year We Lived Dangerously: Causes, Consequences and
Implications of the Global Crisis, April 1, Istanbul, Turkey.

Marketing Research Camp (2008). Marketing Strategy and Consumer Managerial Decision Making, June 25-29,
Ankara, Turkey.

References

Available upon request.
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